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What Factors Influence an Employee’s Decision to Engage in Activism? (co-authored with 
Mary Hunter McDonnell) 

• Academy of Management: Symposium on Corporate Activism, 2022. Seattle, WA. 
 
Employee Activism in Technology Firms: A Research Agenda.  

• MIT Institute of Work and Employment Research Seminar, 2021. Cambridge, MA.  
 

TEACHING EXPERIENCE  
 
MIT Undergraduate Research Opportunities Program, Student Supervisor 
Spring 2022-Current 

• Supervised and mentored nine undergraduate research assistants across six terms 
 
Organizational Processes, Teaching Assistant for Professor Erin Kelly 
Summer 2021, MIT Sloan Fellows (Mid-Career MBA Students) 

• Taught and designed session on motivation, incentives, and evaluation  
• Assisted with reviewing and selecting new cases 
• Graded written assignments and participation 
• Received a 6.48 out of 7.0 (mean) teaching evaluations (7.0 median) 

 
People, Teams, and Organizations, Section Instructor/ Teaching Assistant for Professor John 
Carroll 
Fall 2020, MIT Sloan, Undergraduate & Graduate Students 

• Taught weekly discussion section to graduate and undergraduate MIT and Harvard students  
• Designed section syllabus, selected cases, readings, and in class exercises 
• Designed and graded written assignments and class participation 
• Received a 6.8 and 6.9 (mean) out of 7.0 teaching evaluations (7.0 median) 

 
Advanced Persuasion: Crisis Communications, Communications Fellow/ Teaching Assistant   
Spring 2018, The Wharton School, University of Pennsylvania, MBA Elective Course  
 
Foundations of Management Communications, Communications Fellow/ Teaching Assistant  
Fall 2017, The Wharton School, University of Pennsylvania, MBA Required Course  
 
Principles of Marketing, Teaching Assistant for Professor of Practice Cherrie (Clark) Wilkerson 
Fall 2009 and Spring 2010, Vanderbilt University, Undergraduate C
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Research Associate 
Gerson Lehrman Group                              2010-2011 

• Co-managed more than 20 client relationships with the GLG sales team and research manager, 
providing creative solutions to urgent, multi-sector research requests from hedge fund and private 
equity clients  

• Negotiated and executed in-depth engagements; identified and recruited more than 100 industry 
experts, including C-Level executives, to assist clients 

 
WORK & INDUSTRY AWARDS  
 
Exceptional Performance Award for Critical Analytic Contributions, Central Intelligence Agency 
(May 2015) 
Award for Significant Contributions to the President’s Daily Brief, Office of the Director of 
National Intelligence (March 2015) 


